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Demonstrate Health & Safety
best practices

BUSINESS CHALLENGE

Your company’s human capital is your greatest asset, which is why the
health and well-being of your employees is one of the key drivers for the
success of your business. The objective of ISO 45001 is to help you
create a management system that proactively prevents injuries or
illnesses.

WHAT IS ISO 450017

ISO 45001 is an international Occupational Health and Safety
Management Systems (OHMS) standard. It enables an organization to
have control over, and knowledge of, all relevant hazards resulting from
normal operations and abnormal situations, and improve its
performance.

WHY SHOULD MY ORGANIZATION IMPLEMENT ISO 450017

* Improve your company’s Health & Safety image: by implementing ISO 45001 certification, you receive
proof of your organization’s ongoing commitment to the health and safety of your employees.

» Demonstrate legal compliance to safety regulations: a certified occupational health and safety
management system provides assurance that legal compliance is effectively managed. Implementing it is
now a legal requirement in many countries.

* Reduce insurance premiums: by reducing the number of accidents or damage to equipment or plant sites,
an organization can also reduce insurance premiums, cost of fines and civil actions.

* A mark to demonstrate your organization’s commitment to excellence: the Bureau Veritas Certification
Mark is recognized and respected throughout the world as a valued symbol of reliability, sustainability &
trust.
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WHAT ARE THE KEY BENEFITS OF BEING CERTIFIED TO ISO 45001?
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HOW DO | CERTIFY?
Key steps in our certification process are:
« Definition of certification scope
* Pre-audit (optional): gap analysis CONTINUAL IMPROVEMENT
and diagnosis of your current position against standard :f:;;f;j;ehfigocus
« Certification audit performed in 2 stages: e
management
- Stage 1 - Readiness review performed to verify that the + Continual mprovement

+ Fact based decision- making ANS21N4xle) Ko 3

CERTIFICATION
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organization is ready for certification

- Stage 2 - Evaluation of implementation, including the

effectiveness of the management system of the organization
PRE-AUDIT
* A certificate valid for 3 years is issued upon satisfactory results

of stage 2 audit

(OPTIONAL)

« Surveillance audits to verify that the management system continues to
fulfil the requirements of the standard and monitor the continual improvement

 Re-certification after 3 years to confirm the continued conformance and
effectiveness of the management system as a whole

WHY CHOOSE BUREAU VERITAS?

NETWORK
With 148,000+ active ISO certificates and +7,400 skilled auditors, Bureau Veritas is present in
140 countries with local specialists in 80 countries.

EXPERTISE
Our auditors have extensive knowledge of specific industry sectors, local regulations, markets and
language that enables them to provide solutions adapted to your needs.

@ RECOGNITION
IR Bureau Veritas Certification is recognized by more than 70 national and international accreditation
bodies across the world.

—] MARK OF GLOBAL RECOGNITION
Q The Bureau Veritas Certification mark is a globally recognized symbol of your organization’s ongoing
commitment to excellence, sustainability and reliability.

For more information: BUREAU
certification.contact@bureauveritas.com VERITAS

www.certification.bureauveritas.com Shaping a World of Trust



